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ARTICLE V - UNION RIGHTS 

 

Section I – Union Representation at Board Meetings 

1.  The Union shall have the right to request to be placed on the Board agenda at all 

regular Board meetings.  The Board shall provide the Union at no cost with one (1) copy 

of the materials relating to all public Board meetings which are generally distributed to 

the press at a time after said materials are made available to the Board, but no later than 

when materials are distributed to the press for any regular meeting of the Board.   All 

Board materials are available to Brevard Federation of Teaches through the online portal.  

A copy of the minutes of the Board shall be made available on the district website. 

 

 

ARTICLE VI - GENERAL CONDITIONS OF EMPLOYMENT 

 

Section A - Fair Employment Practices / Discipline 

4.  If any teacher shall be disciplined, i.e. demoted, suspended, terminated, or suffer loss 

of pay, such discipline shall be for just cause and may be challenged pursuant to the 

provisions of Article IV Step IV of this Agreement. 

 

 

Section B - Calendar 

4.  The length of the normal teacher workweek shall be forty (40) hours.  During the ten 

(10) days totaling eighty (80) hours reflected on the Board-adopted school calendar as 

student non-attendance days, the Superintendent and/or Principal shall schedule thirty-six 

(36) forty (40) hours of teacher work assignments providing a forty-four (44)  (40) hour 

balance which shall be designated as teacher planning/preparation time.  Counselors who 

may otherwise be prohibited from planning time shall be granted a minimum of eight (8) 

hours to plan/prepare on their own prior to preplanning. These hours are in addition to 

any hours previously allocated and will be paid at the teacher’s hourly rate. The Principal 

shall give to teachers on the first day of pre-planning a written schedule of the year’s non-

student days, specifying which hours are to be administratively designated and which 

hours are to be used as teacher planning/preparation time.  Except in an emergency, the 

Principal shall not adjust the schedule.  In such case, the adjusted schedule shall be 

provided in writing with details of the emergency. 

 

 

6.  The early release program shall be implemented in a manner that ensures compliance 

with Florida Statutes in regard to instructional time.   

 

a. Beginning with the 2019-20 school year, early release shall begin the first 

Friday of the school year and continue each Friday thereafter, excluding the 

three (3) shortened student days at the end of each semester as outlined in 

paragraph 7 below.  Students at each site shall be released a minimum of 

seventy-five (75) minutes earlier than the typical dismissal time for the site.  

No more than six (6) eight (8) early release Friday’s shall be used for site-

based professional development at the discretion of the principal with no more 

than three (3)  four (4) per semester. Professional development will not be 



scheduled for the Friday prior to quarterly grades being due, except for non 

school site departments where members of the bargaining unit do not have the 

responsibility for entering grades and/or completing report cards. The 

Principal shall establish a professional development calendar during pre-

planning. Teachers may utilize Compensatory Time on early release days. 

 

Section C - School Day / Workweek  

 

2.  Planning time 

Except as provided herein, teachers who are assigned to teach in elementary schools, 

middle schools, junior high schools, or high schools shall be scheduled for a period of 

uninterrupted preparation time. Itinerant teachers and/or non school-site service 

providers’ planning time is not required to fall within the 6.5 hour student day. 

 

 

3.  Signing out 

A teacher may leave the school site during his/her workday scheduled planning period 

or lunch after signing out on a Google form designed for such purposes indicating the 

date, name, personal/work related (if work related – where) and time of departure.  The 

teacher must sign in if returning to the school site prior to the end of the day.  If less than 

the time allowed for his/her planning period or lunch, The this time away from the site 

shall not be charged against the teachers’ sick, personal, or compensatory time.  This 

procedure is not meant to provide approval for the teacher with first period planning to 

regularly arrive late or last period planning to regularly leave the building early. 

 

 

Section D - Teaching Assignments and Duties 

 

 8.  Lesson Plans are required and should reflect the standards and essential elements:   

a.  Targeted state-adopted standards 

b.  Evidence of learning/assessments that will demonstrate students’ mastery of the 

state-adopted standards. 

c.  Daily learning activities. 

 

The format for plans shall be decided by the teacher for the purpose of working with 

his/her students and shall include sufficient information for substitutes and evaluators.  

Teachers are expected to show necessary documentation for the student with IEP’s, 504 

plans, ESOL requirements and other accommodations.  Such documentation includes a 

log recording of when services were provided and, for all ESE direct services provided, 

the time/date/topic of what was taught. The documentation does not have to be in weekly 

lesson plans.  There shall be no requirement that teacher’s lesson plans are for more than 

one week at a time. Teachers leaving the district or transferring to another school shall 

turn in their lesson plan books and/or gradebooks to the principal as part of the checkout 

procedure. Routine submission of lesson plans shall not be required except in the 

following instances:  

a. when the performance of the teacher has been less than satisfactory. In this 

event, format and content may be part of an assistance plan.  

b. for teachers of students with disabilities whose IEP implementation is being 

challenged or monitored for compliance. 

Lesson plan restrictions shall be waived for all “DA”, "D" and "F" schools until they 

have regained at least "C" status. 



 

20. Teachers coming to IEP and/or 504 meetings are expected to bring appropriate 

documentation and to be prepared to identify and answer questions about documentation, 

IEP goal data, accommodation data, provisions of special education and related services. 

 

 

 

201.  There shall be no expectation that an IEP be written more than a week before the 

IEP conference except in cases involving attorneys, advocates or litigation which will 

require IEPs to be written two (2) weeks prior to the meeting or IEP conference provided 

the writer of the IEP is given forty-eight (48) hours notice. 

 

212.  The Board shall encourage class sizes consistent with District goals, the nature of 

different subject matter, instructional objectives, the requirements of the different 

instructional processes, the capacities of the physical facilities, state laws and regulations, 

and the special needs of students. 

 

 

Section J - Faculty Meetings 

4.  There shall be no more than two (2) administratively assigned meetings per week.  

Individual meetings between administrators and teachers will not count towards the two 

(2) meetings.  No teacher shall be disciplined for failure to complete assignments for a 

PLC/PLT meeting., or any other meetings. 

 

ARTICLE XIII - PERSONAL/ACADEMIC FREEDOM 

 

Section B - Academic 

It is the intent of the parties that teachers shall enjoy academic freedom in the district.  Academic 

freedom shall mean that teachers are free to present instructional materials which are pertinent to 

the subject and level taught, within the outlines of appropriate course content, and within the 

planned instructional program as determined by normal instructional and/or administrative 

procedures and as previously approved by the Board, and that meets Florida Statute and/or 

Florida Administrative Code for required instruction.  Academic freedom shall also mean that 

teachers shall be entitled to freedom of discussion in the classroom on matters which are relevant 

to the subject matter under study and within their area of professional competence, assuming that 

all facts concerning controversial issues shall be presented in a scholarly and objective manner 

and assuming that all discussion shall be maintained within the outlines of appropriate course 

content, be educationally justifiable, and be subject to standards of good taste. 

 

 

ARTICLE XVII – SALARY 

 

N. Effective July 1, with the 2002-03 school year, the following language shall be implemented. 

The salary of a continuing contract or professional services contract teacher as reflected in 

Section A of this Article shall remain the same dollar amount under the following conditions: 

 

1. The teacher receives an overall "needs to improve" on his/her annual evaluation for 

two (2) consecutive years. The teacher's movement on the salary schedule shall be frozen 

for the subsequent school year(s) until that teacher demonstrates "effective" performance. 

At such time, vertical movement on the salary schedule shall be restored to the proper 

level where the employee would have been if the increment had not been frozen. 



 

2. The teacher receives an overall "unsatisfactory" on his/her annual evaluation. The 

teacher's movement on the salary schedule shall be frozen for the subsequent school 

year(s) until that teacher demonstrates "effective" performance on two (2) annual 

evaluations. At such time, vertical movement on the salary schedule shall be restored to 

the proper level where the employee would have been if the increment had not been 

frozen. 

 

 

 

 

 

 

PROPOSAL –  2 years for language (see below) 

Language in effect through, including and will expire June 30, 2023 

 

1 year for salary 

Salary expires June 30, 2022 
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